CHILD CARE SPECIALIST

GROWTH LADDER

At Respite Care, there are many
opportunities for professional
growth and development.

These opportunities allow staff to
learn new skills, increase earnings,
and culfivate leadership abilities.

Each of the outlined opportunities
come with increases in pay.

By taking advantage of these
opportunities, you can increase
our impact and help Respite Care
achieve our Mission of providing
short-term, quality care for
children with developmental
disabilities and respite to their
families, enabling them to
enhance their quality of life.

** Reach out o your supervisor to

learn more! **

MEDICATION
ADMINISTRATION

ADVANCEMENT TRACK

Med Level 3

All CCS start out at Med
Level 3. At this level staff
complete Safety Care
training which includes
crisis and behavior
management

Med Level 2

Medication administration

cerfified, Health Care Plans

(seizure, oxygen, shunt, Epi-
pen management)

Med Level 1

G-Tube, NG tube, ACE
certified
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Embracing Extraordinary Kids and Their Families

OTHER WAYS TO

INCREASE YOUR
PAYCHECK
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ACE CERTIFICATION
$100 Bonus

WEEKEND LEAD
Additional $30 per shift

DAY CAMP STAFF
Additional $20/day

SUMMER LEAD

Additional $1/hour for Summer
Lead hours

OVERNIGHT STAFF

$200/Shift. (Picked up shifts are
paid out even if cancelled)

INFANT PROGRAM SUPERVISOR
CERTIFICATION

IPS Certified staff earn an
additional $1 per hour

EARLY CHILDHOOD TEACHER

CERTIFICATION

ECT Certified staff earn an
additional $1 per hour



